RTI- Section 4 (1) (b) (ii) (2)

Format A

The powers of officers & employees in Maharashtra Energy Development Agency (MEDA).

A
Sr. Designation Powers — Financial Under which Remark
No. legislation / rules /
orders /
GRs./Circulars
1. |Director General |All expenditure upto Rs. 10 lakh from |[MEDA GB meeting no.

MEDA'’s development fund and sanction &
approval of all expenditure for the schemes
within the santioned budget grant.

37
Under Bye-Laws Rule
15 — (ii) — Rule No. 4.3

Additional Director
General/ General
Manager /

General Manager /
Dy.Director (A/C)

. Returning

1. Sanction expenses related to the
program / projects up to Rs.5 lakh
except expenses related to office

equipment and dead stock which shall
be purchased by Administration
Department.

. Sign work order after approval of the

Director General. Any work order worth
more than this value will be signed by
the Director General, unless and until
specifically authorized to the concerned
General Manager.

the Bank Guarantees,
Security Deposits, Commitment Charges
to the contractor / manufacturer / user, if
the purpose of the same is served and
pre-audited by Accounts Department.

. Award first extension to work order on

sufficient grounds, on request of
executing agency, maximum up to 01
(One) month.

. Sanction advances up to Rs.50,000/-

against proposed expenditure for
projects, program, tours and other
expenses after scrutiny from Accounts
Department. Such bills must be settled
within 7 working days normally with
maximum limit of one month.

Powers delegated by
the Director General,
MEDA, as per the
sections 2.3, 2.4, 2.5,
4.2,4.3 and 5 of Bye-
Laws under rule 15 (ii)
of “Memorandum of
Association and Rules
of MEDA”,

Div. General
Manager

Change as per
power of
delegation Sept
2018

. Sanction

expenses related to the
program / projects up to Rs. 1 lakh
except expenses related to office
equipment and dead stock which shall be
purchased by Administration
Department. Power up to Rs.1.00 crore
for Technical sanction & Tender process
purpose.

2. Sign work order after approval of the

Powers delegated by
the Director General,
MEDA, as per the
sections 2.3, 2.4, 2.5,
4.2, 4.3 and 5 of Bye-
Laws under rule 15 (ii)
of “Memorandum of
Association and Rules
of MEDA”,




Sr.
No.

Designation

Powers — Financial

Under which
legislation / rules /
orders /
GRs./Circulars

Remark

. Returning

Director General. Any work order worth
more than this value will be signed by
the Director General, unless and until
specifically authorized to the concerned
General Manager.

the Bank Guarantees,
Security Deposits, Commitment Charges
to the contractor / manufacturer / user, if
the purpose of the same is served and
pre-audited by Accounts Department.

. Award first extension to work order on

sufficient grounds, on request of
executing agency, maximum up to 01
(One) month.

. Sanction advances up to Rs.25,000/-

against proposed expenditure for
projects, program, tours and other
expenses after scrutiny from Accounts
Department. Such bills must be settled
within 7 working days normally with
maximum limit of one month.

Manager (Admin)

—_—

Sanction expenses related to the
program / projects up to Rs.10,000/-
except expenses related to office
equipment and dead stock which shall
be purchased by Administration
Department.

Sign work order after approval of the
Director General. Any work order worth
more than this value will be signed by
the concerned General Manager or
Director General, unless and until
specifically authorized to the Manager.
Sanction advances up to Rs.15,000/-
against proposed expenditure for
projects, program, tours and other
expenses after scrutiny from Accounts
Department. Such bills must be settled
within 7 working days normally with
maximum limit of one month.

Powers delegated by
the Director General,
MEDA, as per the
sections 2.3, 2.4, 2.5,
4.2, 4.3 and 5 of Bye-
Laws under rule 15 (ii)
of “Memorandum of
Association and Rules
of MEDA”,




Sr. Designation Powers — Administrative Under which Remark
No. legislation / rules /
orders /
GRs./Circulars
1. Director General Carry out the work of the agency Under Bye-Laws Rule

under the control on Governing body
in accordance with rules and bye-laws
for administration and management of
the agency. In case of emergency
take such action as may be necessary
with the approval of the Chairman and
then report it to the Governing Body.
Directly control the staff members of
the agency and issue standing orders
from time to time.

Exercise general supervision over the
programs of the agency

15 — (ii) 4

Additional
Director General/
Manager /
General
Manager/ Div.
General Manager

Sanction leaves and tour program of
Managers  working under the
concerned General Manager, in
accordance with the rules of MEDA.

Call explanations and issue memos to
the staff working under them in line
with the rules and regulations of
MEDA whenever required and forward
the matter to the administration
department of MEDA if further
administrative actions are needed.

Powers delegated by
the Director General,
MEDA, as per the
sections 4.2 of Bye-
Laws under rule 15 (ii)
& other all staff below
General Manager.

Manager (Admin)
Manager (EC)

Call explanations and issue memos to
the staff working under them in line
with the rules and regulations of
MEDA whenever required and forward
the matter to the administration
department of MEDA if further
administrative actions are needed.

Dy.Director (A/C)

Sanction leaves and tour program of
all the staff working under his / her
control, in accordance with the rules
of MEDA.

Call explanations and issue memos
to the staff working under him / her in
line with the rules and regulations of
MEDA whenever required and forward
the matter to the administration
department of MEDA if further
administrative actions are needed.




Sr. Designation Powers — Magisterial Under which Remark
No. legislation / rules /
orders /
GRs./Circulars
NOT APPLICABLE
D
Sr. Designation Powers — Under which Remark
No. Quasi Judicial legislation / rules /

orders /| GRs./Circulars

NOT APPLICABLE




Sr.
No.

1.

Section 4 (1) (b) (ii)

Format B

The powers of officers & employees in the office of Director General, The
Maharashtra Energy Development Agency (MEDA).

Designation

Director General

Additional
Director
General/
General
Manager / Add.
General
Manager

Duties

Administration, financial and technical control of
MEDA activities. Responsible for total function of the
organization.

G.M. (Admin) - Responsible for general
administration, personnel management, HRD, EDP
activities.

New Technology based R&D Projects Identification
& develop. All matters related to RPO/RPS. All
regulatory matters related to CERC & MERC,
Implementation of REC mechanism.

GM (Non-solar) — Responsible for grid connected in
bagasse co-generation, biomass, waste to energy,
small hydro projects, Bio-fuel Project, CDM
activities. Urjankur Nidhi trust, International financing
facilitation for RE and EC projects.Activities related
to Exibition and Publicity.

G.M. (Coordination) — Grid connected wind power
generation projects.Responsible for all infrastructure
facilities work such as road and power evacuation
arrangements for Wind Power Projects & other
renewable energy projects. Responsible for O&M of
MEDA’s Wind Demonstration Power Project.
Implementation of Wind Resources Assessment
coordination with Govt- Non Govt.dept and MEDA
division ans Dist.offices for various implementation
of programme.

G.M. (Solar) — Implementation of programme &
projects of grid connected & off-grid Renewable
Energy Solar, Wind  Solar  Hybrid
System,Concentrated solar thermal water
heater.CST, Kusum scheme, Installation of off grid
power plant on Govt/semi gov building, Suhagya,
solar agri pump.

G.M. (Energy  Conservation) -  Energy
Conservation programmes & implementation of
Energy Conservation Act 2001.

Under which
Act / rules

Under Bye-Laws
Rule 15 — (ii) - 4

Powers
delegated by the
Director General,
MEDA, as per
Bye-Laws under
rule 15-(ii).

Remark

Manager

Manager (Power Generation-l )- To assist
General Manager (PG-1) in implementation of Wind
Power Generation programs.

Manager (Energy Conservation)- Energy
Conservation programmes & implementation of
Energy Conservation Act 2001.

Manager (Adm) — To assist General Manager (Admin)

--do---




Sr.
No.

Designation

Duties

Under which
Act / rules

Remark

in general administration, personnel management,
HRD & EDP activity.

Manager (Pub) - To assist General Manager
(Publicity) in implementing education and public
awareness programme.

Manager (Solar Grid Connected) — To assist
General Manager (RE) for implementing stand alone
renewable energy projects such as Solar off grid and
on grid System .Solar [ump programme etc System,

Account Officer - To assist Deputy Director
(A/C) for all day to day work and fully
responsible for budget & planning. Scrutiny of
all bill, T.A bills, payment etc. Fund
management & investment.

MEDA-Mumbai - Co-ordination with
Mantralaya for the various departmental work,
Co-ordination with during LA/LC session, Co-
ordination with MEDA Pune Office.

Dy.Director
(AIC)

To account all moneys received and all payment
made for and on behalf of the MEDA. Pre-audit of all
the files, claims related to payments including grant.
Preparation of Trial balance, Income & Expenditure,
balance sheet, Annual accounts and getting it audited
by the statutory auditor and coordinating AG audit.
Fund Management & Investments. Budget, Planning
& Co-ordination - State Govt. & Central Govt. grants.
Monitor the work of Income tax, Professional Tax, T.
D. S., Service tax, VAT. Follow-up Income tax
exemption. Verification of Utilization Certificate of
MNRE grants and submission of utilization certificate
of State Govt. grants.
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